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Stay Safe!  

Stay Healthy! 
Hello SWEsters, 
SWE-WI hopes you and your families are staying safe and healthy! 

 

!!! SWE Membership Reminder !!! 
Thank you to those who have renewed their SWE membership for SWE fiscal 
year 2022 (FY22 = July 1, 2021 through June 30, 2022)! If you have not 
renewed, please do so as soon as possible so that your SWE benefits will 
continue uninterrupted. If you have any membership questions, please contact 
your membership chair, Susan Schlett at 262 337-3934 or schlett@yahoo.com. 
Keep in mind, a portion of your dues gets rebated back to your local SWE-WI 
section to do a lot of good work...outreach, scholarships, professional 
development, etc. We appreciate your membership! 
 

 SWE Wisconsin FY22 Positions Open 

There are many opportunities to get more involved with SWE Wisconsin by filling 

an open position in the section! There are several options with varying levels of 

time commitment. See the list of positions and descriptions below. If you are 

interested in learning more about a particular role and/or would like to fill one - 

please contact Raquel Reif at raquel.reif@gmail.com.   

 

Public Relations Chair: Assists president in monitoring incoming 

communications to the general SWE-WI email and directing to chairs/VPs as 

needed. 

Professional Event Planning Madison: Plans networking events in the 

Madison area. 

Outreach Madison Events: Plans and volunteers with Madison outreach 

events.

mailto:schlett@yahoo.com
mailto:raquel.reif@gmail.com
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SWE created ‘Inclusion Solutions: Discussing a Diverse Culture is in the Cards’ training cards set. 
 
Each issue of the newsletter we will be showcasing one of these cards to help the diversity and 
inclusion discussion within SWE-WI. 

 
First we ask you to think about these questions: 

 How do you feel when you hear the terms diversity and inclusion? 
 

 How do you define diversity? 
 

 How do you define inclusion? 

 How are the two terms similar and different for you? 
 

 Describe the term 

biases. Second some 

definitions: 

 Diversity:  The understanding that each individual is unique; recognizing individual differences. 
These can be along the dimensions of race, ethnicity, gender, sexual orientation, socio-
economic status, age, physical abilities, religious beliefs, political beliefs, or other 
ideologies. 

 
 Inclusion:  A state of being valued, respected, and supported; focusing on the needs of every 

individual and ensuring the right conditions are in place for each person to achieve full 
potential. 

 Bias:  The fundamental way (positive or negative) an individual looks at or encounters a situation 
or circumstance to make sense of it; a conscious or unconscious belief. 

 
 Now for the nineteenth card in the series:  
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After reading this, reflect on the first questions asked.  Did any of your answers change? 

 

Take this discussion with you, and consider what it means for you in your current career. 

Special thanks to SWE for creating these cards and to Lessons Learned Consulting Inc. for printing 
them. We ask that you do not re-purpose the information and/or send it to anyone outside of the 
SWE section. 

 

If you have additional questions, please reach out to:  learning@swe.org  

 

This video gives more information about the card and how they can be used. 

https://www.youtube.com/watch?v=vbvg__T6hwk 

 

This card set is available for purchase from the SWE store at the following link.  The version 
highlighted here is the ’SWE Inclusion Solutions Cards.’ 

 

 http://societyofwomenengineers.swe.org/page/5318-sweswag 

mailto:learning@swe.org
http://societyofwomenengineers.swe.org/page/5318-sweswag
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SWE Professional Development 
WE21 in Indianapolis  
 

WE21 so far is going ahead as planned, below are some quick points of information 
about the next conference and some upcoming deadlines.  
WE21 will be held in Indianapolis on October 21 to 23 and the theme is “aspire to 
inspire”. 

 
WE Locals have been postponed again until 2022, Indianapolis is the next society 
conference. This is about a 4-5-hour drive from Milwaukee and Madison and a 6-7-
hour drive from the Fox Cities. Hopefully we can all meet again in person in October! 
 
-Andie, Secretary 2 - Society Liaison 

 
The WE21 Conference Registration is Open - Register for 

the Hybrid Event Today! 
Join us this October in person at the Crossroads of America for WE21 or 

register for the virtual package! WE21 is the top destination for women 

engineers and technologists. We promise that the strong, diverse women that 

you meet and learn from will leave you feeling personally inspired and 

reinvigorated to take on the world. Register for the hybrid event to participate 

in live sessions, networking with other women and allies, the career fair, 

volunteer opportunities, and so much more.  

 
Click here for more info  

http://marketing.swe.org/e/858553/2021-05-24/y6hc2/133622101?h=U23FsTPjtZfK3xWpdubDNJNTUH7Uody5ORAYn1LiD0E
http://marketing.swe.org/e/858553/2021-05-24/y6hc2/133622101?h=U23FsTPjtZfK3xWpdubDNJNTUH7Uody5ORAYn1LiD0E
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SWE Professional Development 
July – Society Structure 

Structure of SWE Society 
 

Have you ever wondered what the organizational chart is like for SWE? I have, when I have gone to Society 
conferences since college and wondered who all these people were on stage and what they did. I have picked 
up on it over the years, but hopefully this article will help answer some of your questions. 
 

 
 

Above is the org chart that is on the website. The board of directors is made up of the President, 
President-Elect, Secretary, Treasurer, five Directors, Speaker of the Senate, Collegiate Director, and the 
Executive Director.  
 

The President’s role is what you would expect, to oversee the whole Society and make sure it is going in 
a good direction. She is the one you see at the annual conference on stage introducing speakers and 
awards and writing blogs in All Together, but she does a lot in the background as well. She is the face of SWE 
for the year and needs to be involved with everything that is going on.  This takes a lot of time/bandwidth and 
for that reason, this person works with her employer on how to manage a larger SWE role. Presidents have 
come from many industries and backgrounds and bring something different to the Society each time.  
The President-Elect has already been voted in to be the president for the following year and being in this role 
helps her learn what she needs to do and how to prepare for it. The Secretary and Treasurer are similar to our 
section’s roles with tracking meetings and managing the accounts, but at a much larger scale. The Speaker of 
the Senate oversees the Senate and runs the meetings. The collegiate Director is a student and oversees and 
communicates to the collegiate sections.  
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  There are multiple groups underneath the Board of Directors, which I can briefly explain. The Board of 
Trustees is made up of eight members who manage the SWE Endowment Fund and Reserve Fund. There is 
even a webinar that explains this located on their page on the website. The Headquarters group is made up of 
many different roles that do a lot of work for the Society. These people have served for different amounts of 
years. They are the ones organizing the conferences, promoting the initiatives, and the overall organizing of the 
Society. The Senate is the group that discusses and votes on changes to the Society. They are made up of 25 
elected senators that serve three years, and a secretary and deputy speaker who each serve one year. They 
also have sub-teams within their group to brainstorm certain topics and discuss the best options before 
bringing proposals to the floor. The committees are certain areas that need groups of members’ participation 
to complete legal or strategic tasks, like managing the bylaws of all the sections or to search members for filling 
vacant Society leadership positions. Last on this list is where most members are placed, in their respective 
collegiate or professional section. There are leadership structures there too. Each section is autonomous. If a 
section is struggling, the Society will step in using Leadership Coaches which each section has. Also, members 
may choose to be a "member-at-large" (MAL) or an "international member" depending on their location or 
preference. 
 

So there you have it. A brief explanation of the structure and leadership roles within the SWE Society. It is 
much bigger than I thought in college and it is a pretty awesome and organized group to be a part of. I would 
highly recommend going on the website and under the top tab “About” and then “Governance”, you can read 
the bios of most of the people who hold these positions and they are very impressive. You might even see 
some familiar faces from conferences or events you have attended. You can also learn more about what each 
role does and you can even reach out to fill vacant roles or ask someone how to get more involved with a 
certain area you are interested in.  

 

~article written by: Andie Falasco 
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SWE Professional Development 
August – Awards 

Society Awards 
 

The SWE society gives out many awards each year for many different topics. As a collegiate, I remember 
going to the annual conferences and attending the Celebrate SWE event the last night and cheering on the 
people and sections who had won all the awards in the different topics. They are different today than when I 
was in college, but they are now called the SWE Mission and Multicultural Awards.  
 

The Mission Awards cover many topics including professional development, SWE resource promotion, 
leadership development within group or SWE, global, membership retention & engagement, partnership 
between other groups, awards and recognition, outreach, public policy, multicultural, mentoring, and 
communication. The section or group leadership comprises a list of the events and initiatives that fit these 
categories and write in the details and send this packet to be judged. Sections can get awarded for specific 
events called “Best Practice” or overall. The overall awards are put into categories of Gold, Silver, and Bronze. 
For the year of 2019-2020, the Wisconsin section was awarded Silver for overall and a Best Practice for a 
Professional Development event. We are waiting to hear how we did for 2020-2021. There are also the 
Multicultural awards which a group can apply to for the best diversity and inclusion events or practices. These 
are both categories that SWE sections or affiliate groups can apply for and are due June 30th each year and are 
announced close to the annual conference. If you have any ideas for events that fit in these categories, please 
let the section leadership know and we can plan and highlight it in the next awards packet! 
 

There are also individual awards for the society that you can be nominated for. When I first attended 
conferences as a professional, I wondered where all the amazing professional women were being recognized, 
then someone told me about the SWE Awards Banquet on the Friday night of the conference. I saw people 
dressed up for that in the past and thought it was only for award recipients or special invitation, but anyone 
can go. This is where the professionals are recognized, and if you want to be inspired, you should go to this 
event! The awards recognized and descriptions are as follows: 
 
Achievement Award  
The Achievement Award is the highest award given by the Society of Women Engineers. It is presented annually 
to an individual who has made significant and progressive technical contributions for at least twenty (20) years 
of time in a field of engineering. Their academic training may be in either science or engineering. A maximum of 
one (1) award may be presented annually.  
Advocating Women in Engineering Award  
The Advocating Women in Engineering Award honors an individual who has demonstrated professional 
excellence in their chosen STEM field and has proven to be an advocate of women in engineering and SWE’s 
objectives. A maximum of five (5) awards may be presented annually.  
Distinguished Engineering Educator  
The Distinguished Engineering Educator Award is presented to an individual who has made significant 
contributions to the engineering profession, and has at least twenty (20) years professional experience and ten 
(10) years’ experience as a full-time or emeritus engineering educator. A maximum of three (3) awards may be 
presented annually.  
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SWE Professional Development 
August – Awards 

Society Awards (Continued) 
Distinguished Service Award  
The Distinguished Service Award recognizes a SWE member who has made a significant contribution(s) to the 
Society of Women Engineers for at least twenty (20) years at all levels of the Society. This award is intended to 
recognize members whose involvement has been focused in areas not recognized by other SWE individual 
awards or member grade. A maximum of five (5) awards may be presented annually. Only SWE Members are 
eligible for this award.  
Diversity & Inclusion Program  
The Diversity & Inclusion Program award recognizes an individual or company who has pioneered a diversity & 
inclusion program within their organization. A maximum of one (1) award may be presented annually.  
Emerging Leader Award  
The Emerging Leader Award honors an engineer who has been actively engaged in an engineering or 
technology profession, has demonstrated outstanding leadership skills as an individual resulting in significant 
accomplishments, and has ten (10) to fifteen (15) years of cumulative engineering experience. A maximum of 
ten (10) awards may be presented annually.  
Entrepreneur Award  
The Entrepreneur Award honors an individual who chose to follow a different path than their colleagues in the 
corporate and academic worlds by striking out on their own to start and/or maintain their own engineering, 
scientific or technology-based business for at least five (5) years, and in doing so, serves as a role model to 
anyone who has ever risked financial security for the possibility of uncertain rewards. A maximum of one (1) 
award may be presented annually.  
Fellow Grade  
The Fellow Grade is an honor conferred on SWE members with at least twenty (20) years of professional 
membership in recognition of continuous sustained service to the advancement of women in the engineering 
profession. Maximum number determined each year based on membership statistics. Only SWE Members are 
eligible for this award.  
Global Leadership Award  
The Global Leadership Award honors a person with at least fifteen (15) years professional experience who has 
worked in and led an internationally based engineering, scientific or technology-based business or organization, 
and in doing so, serves as a role model to women engineers and technologists worldwide. A maximum of three 
(3) awards may be presented annually.  
Global Team Leadership Award  
The Global Team Leadership Award is awarded to a geographically diverse team making outstanding technical 
contributions in the field of engineering and/or technical management demonstrating innovative thinking to 
overcome global challenges. It is presented annually to a team with women in technical leadership roles that 
meets or exceeds project objectives. A maximum of three (3) separate team awards may be presented 
annually.  
Patent Recognition Award  
The Patent Recognition Award recognizes SWE members who have been awarded a patent within the previous 
three years from the award application deadline. There is no maximum number of awards to be presented. 6 
Publish Date: 2020 APR 11 Award Guide Use this guide to select the award that is best suited for your 
nomination.  
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SWE Professional Development 
August – Awards 

Society Awards (Continued) 
Prism Award  
The Prism Award recognizes an individual who has charted their own path throughout their career, providing 
leadership in technology fields and professional organizations along the way. The ideal candidate must 
demonstrate outstanding leadership in their organization, exhibit a clear understanding of how their career 
path contributed to their achievements, work to enrich the conversation of what it means to be successful in 
STEM, and demonstrate activities supporting SWE’s mission, and have a minimum of fifteen (15) years of 
experience. A maximum of five (5) awards may be presented annually.  
Resnik Challenger Medal  
The Resnik Challenger Medal was established in 1986 to honor SWE’s Dr. Judith A. Resnik, NASA Mission 
Specialist on the ill- fated Challenger space shuttle flight on January 28, 1986. It is awarded only as merited for 
visionary contributions to space programs to individuals with at least ten (10) years of service. This award 
acknowledges a specific engineering breakthrough or achievement that has expanded the horizons of human 
activities in space. A maximum of one (1) award may be presented annually.  
Rising Technical Contributor Award  
The Rising Technical Contributor Award honors an individual at the professional or graduate student level who 
has been actively engaged in engineering or technology, has individually contributed technical work resulting in 
significant break-throughs or results, and has zero (0) to five (5) years of cumulative engineering experience. A 
maximum of ten (10) awards may be presented annually. Only SWE Members are eligible for this award.  
Rodney D. Chipp Memorial  
The Rodney D. Chipp Memorial Award celebrates and recognizes a man or company who has contributed 
significantly to the acceptance and advancement of women in the engineering field. A maximum of three (3) 
awards may be presented annually.  
Spark Award  
The Spark Award honors an individual who has contributed to the advancement of women by mentoring those 
around them. The individual will have made a difference in the lives of many by affecting women at a variety of 
levels ranging from high school through more senior levels in relation to their position. A maximum of five (5) 
awards may be presented annually.  
Suzanne Jenniches Upward Mobility Award  
The Suzanne Jenniches Upward Mobility Award recognizes an individual with at least twenty (20) years of 
experience, who has succeeded in rising within their organization to a significant management position such 
that they are able to influence the decision making process and has created a nurturing environment for others 
in the workplace. Northrop Grumman Corporation has endowed this award. A maximum of one (1) award may 
be presented annually.  
SWE Distinguished New Engineer  
The SWE Distinguished New Engineer Award honors individuals who have demonstrated outstanding technical 
performance, as well as leadership in professional organizations (SWE and SWE partner organizations) and the 
community, in the first ten (10) years of their career. A maximum of ten (10) awards may be presented 
annually. Only SWE Members are eligible for this award.  
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SWE Professional Development 
August – Awards 

Society Awards (Continued) 
 
Work/Life Integration Award  
The Work/Life Integration Award honors an individual who has been instrumental in establishing a landmark 
program for their organization to improve the ability of women engineers and other employees to integrate or 
balance work and family responsibilities. In so doing, they have demonstrated recognition of the need for 
employees to integrate work, family and personal interests. A maximum of one (1) award may be presented 
annually.  
Outstanding Faculty Advisor Award  
The Outstanding Faculty Advisor Award is bestowed upon a leader who has made an outstanding contribution 
to a SWE collegiate section as an advisor. The nominator must be a SWE Professional or Collegiate Member in 
good standing and belong to the section the Faculty Advisor currently advises. A maximum of one (1) award 
may be presented annually. 7 Publish Date: 2020 APR 11 Award Guide Use this guide to select the award that is 
best suited for your nomination.  
Outstanding SWE Counselor Award  
The Outstanding SWE Counselor Award is bestowed upon a member who has made an outstanding 
contribution to a SWE collegiate section as a Counselor. The nominator must be a SWE Collegiate Member in 
good standing or a Faculty Advisor and belong to the section the SWE Counselor currently advises. A maximum 
of one (1) award may be presented annually. Only SWE Members are eligible for this award. 
 
These award packages include multiple documents for each depending on the award, including a detailed bio, 
professional and SWE resumes, a letter from section leadership, and letters of recommendation from 
professional and community sources. The Wisconsin section has seen many members get these awards through 
the years, if you would like be nominated for an award, please contact SWE-WI leadership so we can help you 
with the process. Also, please start this early, these packets are due March 31st each year.  
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SWE Professional Development 
August – Awards 

Society Awards (Continued) 
There are also awards at the WeLocal events held in the spring. These awards are as follows: 
WE Local Legacy Award  
The WE Local Legacy Award recognizes SWE members who have made a significant contribution(s) to the 
Society of Women Engineers at all levels of the Society and the engineering profession for at least fifteen (15) 
years. A maximum of five (5) awards may be presented annually. Only SWE Members are eligible for this award.  
WE Local ELiTE (Emerging Leader in Technology & Engineering) Award  
The WE Local ELiTE Award honors engineers who have been actively engaged in an engineering or technology 
profession and have ten (10) to fifteen (15) years of cumulative engineering experience. A maximum of fifteen 
(15) awards may be presented annually. Only SWE Members are eligible for this award.  
WE Local New ELiTE (Emerging Leader in Technology & Engineering) Award  
The WE Local New ELiTE Award honors women or those who identify as women / female who have 
demonstrated outstanding technical performance, as well as leadership in SWE and the community, in the first 
ten (10) years of their career. A maximum of fifteen (15) awards may be presented annually. Only SWE 
Members are eligible for this award.  
WE Local Integrator Award  
The WE Local Integrator Award honors individuals who have been instrumental in establishing a program for 
their organization to improve the ability of women engineers and other employees to integrate or balance 
work and family responsibilities. In so doing, the nominee has demonstrated recognition of the need for 
employees to integrate work, family and personal interests. A maximum of five (5) awards may be presented 
annually.  
Engaged Advocate Award  
The Engaged Advocate Award honors individuals within the following categories contributed to the 
advancement or acceptance of women in engineering: K-12 Educator; Collegiate Educator/SWE Faculty 
Advisor/SWE Counselor; Entrepreneur, or STEM Professional. A maximum of twelve (12) awards may be 
presented annually. 
 
Again, please let the SWE_WI leadership know if you are interested in applying to these awards, they have 
similar requirements of the annual awards, and these award packets are due September 30th each year.  
 
I hope this guide has helped you in knowing more about the group and individual awards in the SWE society 
and if you have any questions, go to the website and go to the “Awards” tab on the top. Or contact the SWE-WI 
leadership.  

 

~article written by: Andie Falasco 
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SWE Announcements 
  Wendy Landwehr Endowment Fund 

The Chicago Regional Section (CRS) is currently trying to create a 
Wendy Landwehr Endowment Fund, to celebrate her memory and hard 
work with SWE.  

 If you would like to donate and contribute to this endowment fund, in her 
honor, SWE CRS and Martin Landwehr (her husband) would greatly appreciate it! They 
are nearing the finish line and are currently looking for another ~$4000 to complete 
the $25,000 needed to create the endowment fund.  

For personal donations, there is a PayPal link that can be used by the membership, if 
that is their preference.  

https://www.paypal.me/WendyLandwehrFund 

Let me know if you need more information or would like to discuss this effort further, 
patriciawalker77@gmail.com. 

Thanks for considering this valiant cause, forever your FRG, 

-Tricia 

 

  

https://www.paypal.me/WendyLandwehrFund
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Upcoming Events 
 

Check the SWE-WI website or Facebook page 

for upcoming events.   Also watch for the 

weekly e-blast to stay informed on the 

current happenings in the SWE-WI section! 

 

SWE-WI Website: 

https://wisconsin.swe.org/ 

 

Facebook: 

https://www.facebook.com/groups/swewisconsin/ 

 

Contact: Allison McDougal, swewisconsin@gmail.com, if you are 

not receiving the weekly e-blast e-mails. 
 

  

https://wisconsin.swe.org/
https://www.facebook.com/groups/swewisconsin/
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OUTREACH  
Girl Scouts is looking for volunteers! 
The Badgerland Girl Scouts Highest Award Committee is committed to supporting girls earn 
the highest awards in Girl Scouts; the Bronze, Silver, and Gold Awards.  Through this process, 
girls make a difference in their community and the greater world while gaining valuable 
project management skills.  More information on the awards can bee seen at:  Highest 
Awards | Girl Scouts Of Wisconsin Badgerland (gsbadgerland.org) 
We are looking for members to support: 
                Logistics:  Coordination of the overall process 
                Public Relations:   Promotion of the awards and the girls who earn them, increasing 

girl involvement, and recruitment of committee members 
                Training:  Requirements and expectations of girls and the adults who support them 
                Mentors:  One on one guidance to the girls  
Contact:  Sheryl Robinson at sheryl_nikki@yahoo.com  608-487-4865 for more information. 

 

Outreach Volunteers! 
Would you be interested in working with a Girl Scout Troop and introducing a girl to 

engineering?  The Girl Scouts have introduced new engineering and STEM badges and 

troops are looking for engineers who would be willing to help them earn these badges.  For 

information on how to be involved, project ideas, and how to find a troop contact 

swewioutreach@swe.org    

If you have been involved in an outreach event and are a SWE member, send information 

about the event to Heidi Balestrieri at swewioutreach@swe.org so we can report the 

information in the SWE outreach tool.  Information needed for the report: event name, 

date, all SWE sections that were involved, description of event, breakdown of girls and boys 

who participated, age of students, number of adult guests, number of SWE member 

volunteers, number of other volunteers, any partner organizations involved, or any other 

information to share. 

 
  

https://urldefense.com/v3/__https:/www.gsbadgerland.org/en/about-girl-scouts/our-program/highest-awards.html__;!!JhrIYaSK6lFZ!_LG6Q616R2p_MO9RApwso9Lp6a8ZrovhBIYIAVG-HQKubH35xhz-I9Xvg_QPqoNWJ2k$
https://urldefense.com/v3/__https:/www.gsbadgerland.org/en/about-girl-scouts/our-program/highest-awards.html__;!!JhrIYaSK6lFZ!_LG6Q616R2p_MO9RApwso9Lp6a8ZrovhBIYIAVG-HQKubH35xhz-I9Xvg_QPqoNWJ2k$
mailto:sheryl_nikki@yahoo.com
mailto:swewioutreach@swe.org


 

Page 15 of 19 
 

The Gear 

SWE Programs 
 

SWENext Membership – General Information 
 

SWENext is a way to become part of the Society 

of Women Engineers as a student through the 

age of 18. Become part of SWE and 

#BeThatEngineer! Joining is free. Any student 13 

or older can become a SWENexter. For those 

younger than 13, a parent will need to be the 

primary contact. 

Add the following to SWENext information: 

Register for SWENext and use event code: 

Wisconsin. 
 

General SWENext Websites 
 

  Visit our main SWENext website: 

 http://societyofwomenengineers.swe.org /swenext  
 

  Read our comic book series all about engineering Constance and Nano: 

 https://constanceandnano.swe.org /  
 

  Connect with SWE members and other SWENexters through our SWENext Clubs: 

 http://societyofwomenengineers. swe.org /swenext -clubs  
 

  Watch our SWENext Reporter’s videos: 

 https://ww w.youtube.com/playlist?list=PLYvUdOKoCBdchedo5w 20uh9wuXH  RRQNo7  
 

  Find out more about our awards programs for high school students: 

 http://so cietyofwomenengineers. swe.org /k -12 -outreach/swenext -

awards  General SWENext DesignLab Social Media 

  Twitter@SWENext  
 

   Facebook  (exclusively for high school SWENexters) 
 

  #SWENext 
 

  #BeThatEngineer 
 

Thanks for helping us get the word out! 

Please send all SWENext queries to outreach@swe.org. 

https://www.youtube.com/playlist?list=PLYvUdOKoCBdchedo5w20uh9wuXH%20RRQNo7
https://twitter.com/swenext?lang=en
https://www.facebook.com/SWENext/
mailto:outreach@swe.org.
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SWE Programs 
Register and Join SWENext! 
  

Do you know a girl interested in engineering? 

  

SWENext is a way to become part of the Society of Women Engineers as a student through the age 
of 18. Become part of SWE and #BeThatEngineer! Joining is free.  The SWENext program offers 
resources and information for adult advocates, as well.  
  

Signup at https://swe.org/k-12-outreach/youth-programs/ use event code Wisconsin at signup. 
 
Heidi 

 

SWE NEWS 
Event Planning  

Would you like to plan an event this year for SWE? We 

are looking for anyone who would like to plan an 

event in your area to get a list of those we could ask 

for an event during the year. This could be any event; 

a happy hour meet, trivia night, pottery or canvas 

painting, yoga session, group run, concert, attending 

a local event, webinar watching, escape room, etc. If 

you are interested, please contact Raquel Reif at 

raquel.reif@gmail.com. 

  

https://swe.org/k-12-outreach/youth-programs/
mailto:raquel.reif@gmail.com


 

Page 17 of 19 
 

The Gear 

   

SWE NEWS 
 

Member of the SWE-Wisconsin Executive Committee were able to get together (in-person!!! 
and some virtually) to plan for the FY22 year. Lot's of great goals and events were planned 
and the laughs were all around. Make sure to renew your membership and keep an eye out 
for all of the great things happening in the upcoming months! 
 

 
 

  



 

Page 18 of 19 
 

The Gear 

SWE NEWS 
Recently a long-time member was highlighted in ‘Girl Scouts of Wisconsin Southeast Discover, a 
community publication’ for her contributions to CampHERO.  Below is the story that was 
printed: 
 
Why I Give: Encouraging Girls to Explore Careers as First Responders 
 Marilyn John has been a supporter of Girl Scouts for decades. As a former GSWISE board 
member, a lifetime member of Girl Scouts, and a donor since 1987, she has supported countless 
initiatives over the years – but CampHERO is one that’s particularly near and dear to her heart. 
 This year Marilyn generously donated to support the full cost of a girl attending 
CampHERO, a weeklong camp experience where girls in grades 9 through 12 train with real-
world heroes and see that women have what it takes to be firefighters, police offices, and 
emergency medical technicians. Through partnerships with Milwaukee Area Technical College – 
Oak Creek Campus, girls have access to hands-on experiences that help them discover their 
abilities and interests and build the confidence needed to consider these traditionally male-
dominated careers. 
  Marilyn, a retired instructor of engineering and design with a degree in engineering, 
remembers growing up in a family that encouraged her to explore her talents and interests. As a 
young girl, her uncle shared his love of engineering with Marilyn, teaching her how to add and 
subtract before she started kindergarten. She had tremendous respect for her dad, a city of 
Chicago firefighter. The early influences of her father and uncle led Marilyn to follow her passion 
for math and engineering. 
 To this day, she remains committed to supporting programs like CampHERO which stoke 
girls’ interests in traditionally male-dominated careers. 
 “In the past, there was too much pigeonholing; if you were a girl, you were discouraged 
from trying to get into engineering or pursuing jobs as mechanics or firefighters,” she says. “I 
wanted to be able to give a young lady today the ability to see that the possibilities available to 
her are limitless.” 
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  Advertisement Information   
Website and email postings may be covered by a set fee instead of the Corporate Supporter option. An 

individual posting to the website and an email message to all SWE-WI members is $50. The website posting 

will remain in place for a 30-day period. 

 
Postings to the website are generally completed in 3 to 7 business days after the request has been confirmed. 
An email notice to SWE-WI members and subscribers will follow a website posting with the same information. 
Requests for a large number of postings at one time may take longer to prepare and post. 

 
The preferred format for postings is Microsoft Word (version 2003 or higher); other text formats will be 
considered on an individual basis. Postings will remain on the SWE-WI website for a 30-day period. If the posting 
is for a job and it has not been filled in that 30-day period, a Corporate Supporter can request a 30-day extension 
via email. Please put “SWE-WI Newsletter Entry” in the subject line. 

 
 

 

 Newsletter Entry  
Send us your stories! We want to see what our professional and collegiate members are doing 

in the community! We are looking for events that SWE has hosted, job posting, member 

milestones, interesting articles or books that you would like to share with others, truly a 

multitude of topics. If you have something you want to see in the newsletter and share with 

everyone please fill out the survey at this link: https://forms.gle/CztgytTXYQB2hK6JA 
 
 
 

 

https://forms.gle/CztgytTXYQB2hK6JA

